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Methodological tool: Learning from diversity 

 

Number of methodological Tool EUPANEXT_LO_139_001 

Work Area Code and Title 17 BUSINESS ENVIRONMENT 

Unit Code and Title 4.19 ADOPT BEHAVIOUR AND ACTIONS IN ACCORDANCE WITH 
CULTURAL AND DIVERSITY AWARENESS 

Learning Outcome Number and 
Title 

139 Demonstrate the ability to learn from others who are different 
from oneself and use this to improve ways of interacting with 
others. 

Objective of the 
methodological tool 

- Identify types of knowledge and skills one could learn from people 
that are different  

- Describe ways of learning from people that are different.  

- Explain why you should learn from people that are different from 
you  

Approximate Time needed for 
the completion of this exercise 

15 min. 

Individual or group exercise Individual   Group 

Type of methodological tool  Written exercise 
Group exercise 
 Group discussion 

Description of the exercise Ask participants to list everything they have learned from someone 
from a different culture on a piece of paper. They don’t necessarily 
have to know someone personally, they can refer to an actor, singer, 
writer, etc.  
 
After they are done, ask them to discuss collectively 

Exercise is accompanied by - 

Exercise solution - 

Other comments to the trainer  
 

 

 

 

 


